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T Penalizes emplayers who hirefrecruit or refer unauthorized
wiarkersto avaid this penalty, employersmust gither paricipate in
E-vwerify, ar request and maintain a copy of identity andwark
authorization documents, for new hires.

Mandatory E-Verifyfor all employers

IMandatory E-Verifyfor public agencies
2all emploversmust either participatein E-Yerify, of request and
maintain a copy of identification and wiork authorization document s,
fornew hires. Legidation in Tennessee encourages private
employverstouse BE-Verify by providing a presumption of good faith
foremployerswho use i, but not for those who comply with other
employment verification requirements.

MMandatory E-Verify for state contractors

Lecalities prehikited from mandating E-Verify or
repealed E-Verify mandate
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